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ABSOLUTELY ZERO COST RECRUITMENT Opportunity for Malaysia !!
gofaRIT Yo AIord 3iodoid ACRRITAT daf¥Id ASRID) 317X !!

Free Visa, Free Ticket, Free Medical, Free Processing, No Service Charge, No Cash Deposits, No Salary Deductions, No Mediator !
Free Food, Free Accommodation, and Free Transportation during recruitment process (after selection). The
Employer will bear the entire costs related to the recruitment for candidates that are selected for hiring.
for:ye forem, for:yies fewve, forouies waween witw, fryes it wftpan, ar qem Ao, T0d BERT TG, AG SRT T e, Reaeradt () frefia
el YBRATAT (GAte TeT) Fae oTa, Frye S A AT SISIRETAT ST TRaT Sieata! Wit gRt SR @t S |

Employer Company : DUTCH LADY MILK INDUSTRIES BERHAD
GPIRGIAT &l : 5d Aifs ficd sesfical vafSva favafs

-/ TR FFIHT ST/ W A & | PERSIARAN TEKNOLOGI 6 TAMAN TEK, Malaysia | Wi 2wttt ¢ @aw 3w, wafvmr

d Tl fafa: 9023/03/9 T@E A §0Y0EEA T fr o 3888es
Pre Approval Date: 2026/07/05 Invoice No .: 60257661 LT No .: 344466
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fag m w© Required No's m Monthly Salary Eﬁl'el'l e l;llﬁ F“ ETEE ﬁFT @"" Accomo | &R
S.N. | Worker's Position Qualification OT | Working Hours D:r PI:f L:r;:: Food | dation |Contract
" & ¥ | AR Facility Per Day ¥ Facility | Facility | Period
Male | Female MYR | NPR Week
- TR | 9.y HUeT N,
J T T fm | (e R W SR F
1 m % 0 Proficient in reading, 9u00 %3,33 M w75  fa As perlhe il & 2
g As per the |H R
FACTORY | 26 | O writing and spaking 1700 | 63,393 CZ ffl ng Z:,ﬁ lN ::;te 6 Days company No Yes | voars
OPERATOR basic English pany . rule
rules required)
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EessectMidng MEdc‘“: E:iom.vrl.i!von E"c"“:a:o" aEh (:'D.ur::‘rv i": (= provided and ‘workers Air Ticket bear the bear the One:til:'nn C‘:sl of Workers oF Social service
i ey o | S OO0z premium bome Visa st |Visa Stamping| "MW | weifare Fund | securty Fund | charge
Medical) Country JUID
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(for new passport only) Age 18 to 35 : NPR 3708/- By the Employer | the Employer
e 51t 50 NPR 9485

Applicants are requested to scan the QR code here to register their application online and submit the preliminary assessment Mt
accordingly. Online registration W|II be closed at 5 PM, 8 July 2026. Y
ATTEEATE AT TS Tl T Ao RETE QR FNS WAN T T TEAR TRERE RITG T T e AR

B) AAAEA TN ¥ AW 0% A L TN % §NG |

Only shortlisted candidates will be contacted for the pre-selection process. Té-giite IRFaTERr TR e TAWT THT IRGAREEETE &=
AT TS TRAG |

itment Process(HT WizhaT) I

Step 1: All applicants must complete their application by scanning
the QR code (available in this ad, on our website, and Facebook)
within the mentioned timeframe.

T ToF AACHEEN A O, B AqQEE T RYGHAT JqAH
QR FT WM TR AfFTHerEty e T St R T
G |
Step2:Applicantswhocompletethe QR formandmeettheemployer’s
eligibility criteria will be notified to attend the pre-selection.

Interview Schedule Details (3T Twar afee)
1. Preselection Session @ srwrarm)

The preselection session at IMR office premises will be conducted on

13th July 2026. fr I SETHRAR sifeaT B

FRTAT 063 AW, FAR
R W, T |
2. Final Interview (FTge e
Final Interview will be held at IMR Office, Gwarko, Lalitpur on 15 July 2026.
HIEA FEial AGUAAR ARG, TaTe, AR MHRT 053 T FER N T T |

Note: Attendance at the preselection is mandatory; only preselected

applicants will be considered for the final interview. (1 : f et gR A TR AR AT T T
AT SurEf At & [E-TE IRE Aaeweedrd WA S -3 ¥ T g i | ) )
AT AT AR TRAG 1) Step  3:  Pre-selected candidates  will receive  a
coupon to attend the employer’s final interview.
3redi=uT/Disclaimer e s Sl
ST FUTER e (STETRETR) FT EY WIS AUT Aerewat G| g 06 JraiaiAT SEWi g 9 TaI TRAE |

et fo ¥ e safen o e safeR W R S @ o e ¥ anf

NOTE : Applicants who do not meet the employer’s requirements
T I FTEIAE FoIAHT AT T TR a1 AT T Fe fosnr TR g1

will be informed about other opportunities. Their data will be

R e A g AR AR

wetforer fifer 0z3/03/98

I WFRATE G20 AR GG Foared T gorsid g a9
Aviosupport Human Resources Pvt. Ltd (S.0.&. 9998/00E/0Z0) T

fafaer fafaar Sefre IR TS AT arRAr Teer a9y e

qeRTS WU e fafad e aewes Frrm\ THGATH TAEHHT AT
TURA AT AT FoITd Tuan fafaer 39 (
mrmﬁ%mg@mamﬁmwwﬁemwﬁwawﬁ

i FeTT e, |

Seoifgd TR e 7 TS SUAT FMA THIH § T e

Yferar) famfo qwToRRE A1

S.N Name Pp No Address
1 | Nirmala Tamang PA1455196 | Solukhumbu
2 | Sun Maya Gurung PA0441855 | Makawanpur
3 [ Madan Gurung PA0033664 | Baglung
4 | Pradipkumar Maski PA2354372 | Dhading
5 [ Amrit Kumar Magar PA2106781 | Jajarkot
6 | Dhan Bahadur BK PA2367261 | Dailekh
7 | Anil Kumar Mahato PA0842461 | Sarlahi
8 | Bishnu Bahadur Mangrati PA0894353 | Udayapur
9 | Padam Kumar BK 10268641 | Parbat
10 | Rupesh KC 11879096 | Sunsari
11 | Kailesh Chaube Brahman 12096771 | Parsa
12 | Gita Gharti Magar 12601666 | Dang
13 | Mohan Tamang 12178500 | Sindhuli
14 | Suresh Ram Damai 09209770 | Kanchanpur
15 | Santosh Kumar Sah 09629720 | Siraha
16 | Sujita Gurung PA1192352 | Gorkha
17 | Man Kumar Biswakarma 08928502 [ Rukum
18 | Indra Kumar Tamang 09691465 | llam
19 | Uttar Kumar Rai 11249643 | Sankhuwasabha
20 | Laxman Khatri PA0285883 | Kavrepalanchok

Govt.Lic.No

AVIOSUPPORT HUMAN RESOURCES PVT LTD

Ratopool Ghaushala, Kathmandu, Tel.: 5914474.

1574079080 Email: info@aviosupporthr.com, Web: www.aviosupporthr.com
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Ia Wedl AMAT (HAF H.) TEHMET F£d Hedl AaAT f7fq 053,09 /0% AT
7 [ASTHT gAY UHHT T TEIGAT FATRT (AT 3042 /09 /94 THT AT AT
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International Manpower Recruitment P. Ltd (IMR) does not have any branch
or mediator representative. The publication or sharing of this content on
social media by any individual or organization for any vested and monetary
gains along with personal contact details and without our prior consent, is
strictly prohibited. Any person found engaging in such activities will be
subject to legal action.

handled confidentially and in accordance with IMR’s Personal
Data Protection Act policy.

: P ATaYa® AUEUE [T T ATATFEEAE A FAdX
TR ST fE7g | It fqaeor o w9 afes T IMR
I ARBIT 2T WA AT (Personal Data Protection Act) fFTER

frardigde® e RAE 1)

Employment Terms and Condition/ 35RTR ﬁnm T TR

is not»guara»_nteed and is performed on a voluntary basis, subject to operational requirements. Overtime payment calculated as:
& B T A ST AATIARATGEST A &9, T A1 W% &7 | AVREISH SRl A+ &THT 0T RS

Overtime
Not applicable 1.5 x hourly rate x no. of overtime hours performed
9.4 M i HUeT & X TRUFT AHRETSH HUaTH Fer
0.5 x ORP if work not more than half day _
o0y x ORP (g &TH oATaT famewat a1 o a7
1.0 x ORP if work more than half day but not more than one day
9.0 X ORP afg &9 A famsimar a8 or U faww=ar a8l &7 wa

2.0x ORP if work not more than one day

2.0 x hourly rate x no. of overtime hours performed in
excess of one day
R.0 X afg FTH ©F faaeear e g 9w

3.0 x hourly rate x no. of overtime hours performed in
excess of one day
SOW'Tm':rmﬂanﬁ-—fmTﬁ
ATHYETEH HUSTHl HeAqT

b SlckLeavewla'v'rﬁrﬁﬂ ) . T
[2\év|thout ESTSleallZathnA:M days sick leave for each year of service for less than 2 years.(SRIdTerT =7 foer : I W w7 FH Tt Feleh aul kT 9%

iil) In case of Hospitalization:60 days hospitalization leave in each calender year. (IaTeT AT U FE=ATH. e AT AT S0 faef sreqaet 4+ feram
. Medical and Accident Insurance: In accordance with the laws of Malaysia, the Employee shall be covered under the Foreign Workers Hospitalization
and Surglcal Scheme (G he appl|cable premlum (currently RM120.00 per annum) shall be fully borne by the Employer. .
FA AR, 2 < frlt FHER ARgaTe S FA AR A FWHS‘WWMW’WW
RM'1-0 00) TRATTE G0 & F2 Tm
. Right to freedom of association and collective bargaining will be respected.
T A < R T |
X R ht to freedom of Religion.
Pl AR ATPR

. R|ght to Freedom of Movement and allowed to repatriate without any Deposits.
AT TIAANH HFTE T ol T AT T ZaaeT RRelT T A |
.In the event of premature termination of the initial two (2) year con
Malaysia to Nepal. (a1 fFal s 7 JRfeTe e
In cases where termmanon»ls due to disciplinary reasons

ct by the Employee, the Employee shall bear the full cost of repatriation from
E AT AT G AR T&T T7)
butable to the Emplo eg, the Employee shall I|l<eW|se bear the full cost of repatr |at|on

Net withstanding the above the Employer shall bear the full costof repatnauon in the following circumstances:
(W I FWH 2 )

(b) where the 1ermma1|on of employment isir mated by the Employer due to business downtum redundancy, or any other reasons notattributable to the
Employee A
@) =

nent approval opt to extend the employment

foran addmonal one (1) year penod and subsequently under mmually agreed terms. (RTRTF T5 (R TP AHA FTH A HUH(, HHATIT
AT f I @ mmm?WWmﬂ’ﬂhmmm%raﬂy
extended contract penod(s) beyond lhe initial two (2) years, no penalty shall be imposed in the event of early termination by the Employee, and the
Employer shall bear the cost of repatriation. (FFaTdT 35 () AWw=T @l HafuiebT AT, FHee FHAAT Giect 7 FHeNE Tered TR &t _:lé)?l'FlT TS S
¥ T R AT ASTRETA q6 T 1) )

12. No Mandatory saving programmes from the employer or agency. (FSRTRETAETE SAfHaTd T=rd FHHeR &5 1)

13. The cost of water and electricity for the accommodation shall be borne by the Employee and deducted from the Employee’s salary on a monthly
basis, subject to a maximum of RM 15.00 per month. The amount shall be calculated based on the actual utility bill divided by the total number of
residents in the room or dormitory. In addition, all applicable statutory contributions, including EPF, SOCSO, and income tax, shall be deducted from
the Employee s salary in accordance with the prevailing laws and regulati

4 vr fe FEAR, Fo7 T T ST FeEEe A RM 4,00 & Ferdl T, amfwf:r{
mmmm &, EPF, SOCSO, ¥ e &fed &

Note: (dte:)
1. This is an absolutely zero-cost recruitment . Thus, the applicants are invited to apply directly without using any mediators . Applicants or
their family members are not required to pay any form of fees for this recrultment including any form of gift, bonds or Ioans
E ) fermr Tar emee T st TRTE

2. Mandatory artendance at pre- screening orlentatlon and preselecuon is reqmred for all aspiring applicants, with only those preselected
ed for the final interview .
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Solar H.R. Management Pvt. Ltd. soticn

(@fds Baba Human Resource Management Pvt. Ltd. 1367/074 1075

)
O New Baneshwor, Kathmandu, Nepal. Phone No: 01-4792482 / 4792549, 9763759527

E-mail : info@solarhrmnepal.com, solarhrmgtl1367@gmail.com.
Butwal Contact No : 9857043161, Janakpur Contact No : 9804898340

Gwarko 7, Lalitpur, Nepal, Tel
Mobile No .: +977 9801031546 (9 AM - 5 PM)

.: 01-5204346, 5204347, 5204348,

License No
309/059/060
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