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aqger 9 fs a1 fefar Overhead cost WoraTg T&T wHENT T @HERH! ATHTY

T W AN HATEEH! FEE Property taxes

gﬂ VIEES Rent

fafver adfaee Maintenance of utilities
g Internet

R Telephone

HEaed ®iF Cell phone

FA BB IJTANH AT Office gadgets

ey

ZreAe WS Internet connection

YUY TN S¥HET HFIIL Laptop or desktop computer
forax Printer

SEER @ﬁ'&“{ EIE] Shipping and postage

fIrex MR qur A Printer toner/ink

FATAT TCATZEE Home office supplies
EAUSELY Paper

TIAE qWIRE Stationery

oo #18 Business cards

— o
H("E”% ok

Legal services (in some cases)

q@ grdt goare

Account services' (in some cases)

@l T o s Accounting (if you don’t do your own)

FHATAT e Office furniture — desk, armoire, chair, shelves,
bookcase, filing cabinet, lighting, etc.

EEIT] ‘(-‘aﬁ@ﬁ qoaT AEaq Business licenses and permits

far: ey, Siew fawr afiea famn Insurance — health, life, disability, liability, etc

T gHe A e

Ty g famr qur wdq ey Car — insurance, maintenance, gas, lease

s aur a9 faEar Advertising and marketing

FIEIAT ATET ( Subscriptions) Subscriptions

SqAAI® geegal Professional associations

Gl 97 sga9ie 39 Meals and entertainment for professional
purposes

AT qaT AHH AdSS Continuing education

aqRE  ds® GRS qdl
SEEE TEdfdee

Professional  meetings, conferences and
tradeshows

THTS QR T 9%g Jar

Cleaning supplies and cleaning services

a1 fafay

Other

10




