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ZERO COST EMPLOYMENT IN MALAYSIA !l
HAARIRITAT YA FIordd) AR 1!

No Recruitment Fees & Cost: - New issuance or renewal of passport for obtaining an employment, Bio-Medical
Examination, visa processing, foreign employment insurance, Welfare & Social security fund (SSF), pre-departure
orientation training, air ticket (From Kathmandu Airport to Malaysia Airport For departure), in-bound land
transportation, accommodation, and in-transit subsistence costs after an employment offer & Aakarshan’s service
charge which will be fully covered by the employer.

(I IR & T T : RAE ASOIRIET A1 b MG TR I 9T afeewen I, wren uden, fisn gtea, e e den,
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A. Employer’s Information (Jsezarams fdazor)
Name : JUKEN TECHNOLOGY ENGINEERING SDN.BHD.

AW : o e Shwivaike gareee. et

No Recruitm

Address : Malaysia
3'5 CLEN 'Ha \EEI

hanilkantha-9, Sukedh K du, Nepal, Surya Budhathoki : 9801180811, Tel No: +977 1 5925447, 5923447
Email: info@skilllink.com.np, Website: www.skilllink.com.np

7,512 SKILL LINK RECRUITMENT PVT, LTD s
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qega:"' m woush : OLEANDER LADIES BEAUTY CENTER
ug wiea faf: Qoz3/08/9u TAATA . §OQYBBAE LT. No.:346589

Short Description About Company & Product @l ¥ ST g1 TP AT Gl SR
» About: Juken Technology Engineering Sdn. Bhd. is a well-established manufacturing company in Malaysia that specializes in
precision engineering, mold making, and plastic injection molding. It serves industries such as automotive, electronics, medical
devices, and consumer products.
» Nature of Work: Machine Operator/General Worker
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(/‘ Guideline Recruitment Service Pvt. Ltd. [miy]
1, Samakhusi, Kathmandu, Tel.: 4389497, Contact : 9849036098, 9823461212 (Ujjwal Raut)
el Email: info.guideline2024@gmail.com, Web: www.guidelinerecruitment.com
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wanan il W AHAA MANPOWERS SUPPLIER PVT. LTD.
bemebeaiell Kalopool 7, Kathmandu, Nepal., Tel: +977-014581670, 4583566, 9705779966
Gov Lic No.:469/060/061 Email : wahaa.nepal@gmail.com
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interview. Applicants who are not registered will not be allowed to participate in the pre-interview.
ST TS Y SreraTaraT Few i IREA S 1)
2. Pre- Interview Schedule (y-srzaraie awaantae):
Pre Interview is schedule from ugust to 28 Augu > rsha Manpower Pvt. Ltd, Basundhara-3
Kathmandu (1 sr=r=arat 20s3 wiat % 3fg 93 I F=arad &g 1)

D. Employment Related Information & Provisions RSTTRET F= e Sy
1. Prohibition of Sub-Agents and Ethical Recruitment Policy (TS/e M 3 5 5; i)
Contact Number- 01-5906944/01-5908044, 9851423244
In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Varsha
Manpower fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle
(EPP)” model. Varsha Manpower conducts all recruitment activities directly, and we do not have any branch offices, agents, or
intermediaries. Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
(Tl FRTTET ST RSTRAT TAeehl FANT 0T &GHT RETAAT TRITH & | T HTAER T \WWWW{'“@W
A - AOTRAAGRT T T FIgIed Seeriferan A1 0 T4, | a1 J9raeer | 9l Fee qoret =91 G g T HF
ofq ST e, TSve a1 HETRIH AT &5 | SFHTaReEd qd7 IERATE &4 Ui =0T FH U safhers oo o arEeas 3 1)
VARSHA MANPOWER ensures full alignment and compliance with all 11 Forced Labour Indicators established by the
International Labour Organization (ILO) throughout its recruitment process.
TRTHT TaRoTRASHH 99

FF AR ST STAT AEFAT ARIAGT S TS FRT T FA=T T AT GARET T |
2. Prohibition of Forced Labour/Freely Chosen Employment (STERSTRAT STHET fe/ @fsgs )

a. Varsha Manpower strictly prohibits all forms of forced labor, including debt bondage, involuntary prison labor, and human
trafficking, (@97 #AETE 3 =¥, | T AAT TS FBIRT =T ST IO WA FHTEH A A g )

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. ISR 90 &9 & &9, ¥ FHERS qafe =1 faw
m@gwwﬁmqﬁwﬁmwmmﬁﬁmwumﬁmmﬁﬁmwﬂﬂﬁﬁﬁ%m
T i

Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a
job. (IFEAREEH TS T ATNT B GfT 9Teeb, T a1 ARH ST fad Araeder S | e stafrsraaren @ awf,
Siferer JATOTT, TE-FE, TR, EI AT A B HAA FE AT T FART T G0 w7 T TRE g )

‘Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FTRRE®TE TSTRATATZRT T &THT AT A Gf eI FIAHH AT ASTATHT G

o

o

o

T At T S AT AT B G ATATHT FEATNTAT IO EIA] A EE )

e. Repatriation expenses are covered by the employer upon contract completion or early termination with proper notice. @ear
YA T AUl A1 FHERE SfEd o T FHAH T TCHAT, T AR AT A @ ASRETard o wTH
ZEAG 1)

-

Candidates retain their original documents with themselves. (SFEAREE ST THITTEE HATHET A& ARTHTY T

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ZSIvIReT Hee® HIHRE o HIOTHT T ETUT G&TH T2E ¥ B G0 8%
qfead TUAT BT qURT STwaT AT TUAT T BE A g 1)

t=}

3. Legal Working Age For Foreign Employment & Verification 9 q
All foreign employment applicants must be at least 18 years of age. To verify age, Varsha Manpower requires applicants
to provide at least two official government-issued documents from Nepal, such as: i. National Identity Card, ii. Citizenship

Certificate or Any other official document containing a photograph, (=T ST TIRT FFHIAH THT FFIHAT 95 a7 FTE)
Eid T, FUT AR SEE FRIT FZae] TUTA ARHFRGRT A TRUHT Rl Afeqad! AMiadie T Je7 T
T Tég, ST . qfted af=meT I AFREAT w91 F9 9f wrarafader @ At gErerdE)

4. Working Hours & Overtime Provisions (T T+ S@aTa8l ¥ Jfak™ $AeHT T Taaes)

Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with
a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,
and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (F® T T8z HAfaTAT
AR T, 4344 ATAR g ) AT FTAGHT TF FTHT ATFTH ¥3, T GG, ATaTE a1 ATTAbTeA qiefeafar sirersaated
SAfeFT® $0 TUET T FT gIaaE) G ATIETEH B S e, T FHEEE Iodd AT (G AT BRIAT OF {4 g are st
GG FIHHT ATl fa /37 RITead! dTarar g7a)
a. Annual Leave : 8 Days (aftie feaat & faer)
b. Sick Leave : 14 Days (fa=m faar 9% fam)
c. Hospitalization Leave: 60 Days (zferee w1 9 araasr faar so fam)
d. Public Holiday: 11 Days (@mastte faar 99 fa)
All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.

(Shafaa T THRET EE® TATIHET ST TRIET G < 47 R a8 ASTIR FEfesl @i A6 gval)

5. Wages & Benefits (TR Ifq€16®)

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FraaRE®T werfaaTer

AR T ATAR qele I THSHIATHETEH 5 EH® ¢ 9o GYHT SRR TR qerdere Y O dad wardl iKed, T 9eds

Koteshwor-32, Kathmandu, Nepal, Phone: +977-1-4610716, +977 971-6824754
Email: supremeovs@yahoo.com, supremeover301@gmail.com, Web: www.supremeoverseas.com.np
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Samakhusi, Kathmandu, Tel +977-1- 4987601, 4987608. Email: pandorainc14@gmail.com.
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= THREE BROTHERS HUMAN RESOURCE PVT. LTD.
@ aftrydetl-¢, DioaATS! Wia o 09-89§Y3e8, JifoTaN aold TFUD of. BT330Y, E-mail: threebrothershrrec@gmail.com

FTHERS T ¥ THAAT JAde! 9T 9T TS 1)

a. On Normal Days: x1.5 (@TT=7 fameT xq.4 &I 32

b. On Sunday /Rest Day : X2.0 (ATEAaRaT/ AH T fa7@T X3,0 &I a7a)
. On Public Holiday: X3.0 (@it faarer fameht x3.0 #7 %))

6. Non Discrimination & Respectful Workpalce (ﬁ'ﬁnﬂ'ﬁ?ﬁ T FEASS A ATATERY a8l JAETEE)

Varsha Manpowerpromotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and
employment practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination
based on race, color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected
characteristics is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective
practices. Discriminatory medical tests are never conducted. (@97 HaTave TRIET, TEATASE ¥ Tl FEARIAR] JagT TG
EERI A AT (ToTET @l GAR=adr TEe) Sefied, TR a1 4 U I SrEEr qu sAr e s

| 91, ¥, I, forg, S, wrﬁaT,W,ﬁmwﬁmh&ﬁmwmaﬁwﬁﬂzmwmuﬁwmm
ST iEer TEA)

7. Freedom of Association & Collective Rights ( F&/JTSTAT ¥ag &1 Q=T X qrYfed JTHER)
Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (! | TR
[T AT, T ATHIEE EFHETH AT ATES TS TP TG THE= H U T/ FSHR AILAATHT ATGTHT FSH, Tqeime
AT HTATAD] AT A FTHT ATFHT =ATE a7 G A T AFSH| FHREES HATGATEH TR TAATER 3 AMATAT Farar
fee, 39 =T ATAfEF FHleawt AT TEAnl g7, T FHA FiatAiaeAe FEHEEEAT A6 AT @ A q@iad T )

8. Ethical Business Practices (ﬁﬁi’rﬁ TAAAF )
Varsha Manpower is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero
tolerance for bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or
receive gifts to secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (@dt
HAYMER F T AAANIF FAEEHT SoATH TP AT T SHASTIR qTad T Jfadgal @ | &qard, Tr= a7 977 £ 9 F&qa"
FATHEHT AT 0 AT i B | FHEAR AT JHEEH IRARF FIAEE A AARTT T @i w 9fF gwer fa v faw
ATAYAF TEA| Gl ATREEH! TAHAAT TITTH! TGN TH, 09 ATHR G Ev))

9. Workplace Health & Safety Provisions (Rfie =raanfie )

As per Malaysian Labour Law foreign workers are secure with the followings; (Fafaar®r TR T 4T, J3fore Faaveed

e e qfaur areeA,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=T &=e #I9 : ISHRararare 2%
T PHERATE 3% AR

b.  Social Security Organization- Employment Injury Schemes (SOCSO) : 1.75% from the Employer and 1.25% from the worker is deducted. It
cover workplace injuries, occupational diseases, permanent disablement,and death as well as accidents outside the working hours. IsRaTATETE
9.94% T T 9.34% Fg | T FRIRIH] B AU, JOANTT T, W S9H, WA 9T B qAT A G FHEARE AT qHEF |

c. Foreign workers Hospitalisation &Surgical Insurance Scheme (SKHPPA): Provides medical treatment & Hospitalization
in Government Hospitals (3R #THa1e Tareer Srar dTsT=T: Geehrel FEqdrerd] (=idedr JU=r 7 deard Jaes ST WEE 1)

Information Provided by Department of Foreign Employment (DOFE):

Information provided by the Department of Foreign Employment (DOFE) #fite S fawmate IRTEgaT S@@wT: 1. Make sure you get the visa in your name. 9

ST ATHAT sy wgat gﬁﬁﬂﬁ ﬂﬁj\'{l 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble 3. 3T W T WA HYHAT TEH AUTA! o FoaET W s AT T R 7 5% WIUAT JEAET| ST BHISHEHT Ul e ot
wfwaT g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. 7% faqTus (=) AT @ WQ@T JaT, FlauT T Fe@@T ARAT T
M| 4. Orientation or induction training must be taken before going for foreign employment. 8. fa&wr v atfer srfirfamor a1 greaem afew atfward feuae | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. y. T s aifer s ST A, @ R RO, TOR YA quT G ¥ o IR X @R A TR IGAT X W @ 0@ (4) v e
TS| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. AT fag¥ WGt HuTe farerers wam
g, sweT s R g | 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. a&

|

fagmoa qrmmET qu S gEAERE R e e, e g

A VARSHA MANPOWER PVT. LTD.

— = Basundhara, Kathmandu, Nepal, Tel : 01-5906944, 5908044, 9803903060 (Rabin
Megale Magar)Email: info@varshanepal.com, Website: www.varshanepal.com
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